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No.EP-38(1)/97. Dated: 30.12.2008.
{CIRCULAR NO.EP-04-2008- 35)

Subject-Enhancement of the quantum of Maternity Leave and introduction of
Child Care Leave in respect of employees of the Corporation.

FRHRNKTEXR

Aftention Is invited to Regulation 23 of Food Corporation of India (Staff)

Regulations 1971, which inter-alia, provides for grant of leave and entitlement of
various kinds of leave in accordance with the provisions contained in the Central
Civil Services (Lave) Rules, 1972, as amended from time to time.
2 The Government of India, Depariment of Personnel and Training have
enhanced the quantum of maternity leave and also introduced another kind of leave
i.e. Child Care Leave vide OM No. 13018/2/2008-Estt(L) dated 11" September,
2008, 29" September, 2008 and 18™ November, 2008. The details of revised
maternity leave, Child Care Leave and terms and conditicns for grant of leave are as
under:-

Maternity Leave:

0] The existing ceiling of 135 days Maternity Leave provided in Rule 43(1)
of Central Civil Services(Leave) Rules, 1972 is enhanced to 180 days.
and

(i) Leave of the kind due and admissible (including commutedleave for a
period not exceeding 60 days and leave not due) that can be granted in
continuation with Maternity Leave provided in Rule 43(4) (b) is
increased to 2 years.
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